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HOW TO LOOK FOR IMMEDIATE OPENINGS?

WorkinTexas.com - Look for

Jobs Now — See immediate jobs only in Texas, build your
jobs posted by Workforce resume here!
Solutions Capltal Area “Where employers find
You”
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Indeed - Keyword ‘summer’ Job Postings fact: There were

for tons of jobs hiring right over 30k online job ads in Austin

now! in the last 30 days!



Where are the summer jobs?

* In May, there were 2x more job
openings for youth and summer
employment than there were in
May 2020.

* There were over 7,300 online job
ads posted for summer
employment adverting for 0-2
years experience in Austin MSA.

* Most job ad
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Retail Salespé

First-Line Super\
Workers (221)

Sales Representatives,
Technical (183)

* Employers hiring:

* Baylor Scott & White

* Ascension Health

e HEB

* CVS

* Austin Regional Clinic

* Texas Department of Public Safety
* AISD

* St. David’s

* Lowe’s

* Reology Franchise Group
* YMCA



Workforce Solutions Capital Area
has created RE:WorkNOW

» 260 full scholarships for rapid, safe
training programs for City of Austin and
Travis County residents on a first-come,
first-served basis — space is limited!

* Supporting $200/week stipends,
transportation, digital inclusion and
career guidance

 Made possible by Travis County and the
City of Austin funding

reworknow.org/austin




ork
NOW

*Spaces are limited! You can apply today to learn more
about eligibility and identify training programs that align

with their career interests: reworknow.org/Austin.

*All previously mentioned RE:VWork NOWY training
providers’ information/training program details can be

accessed through the RE:Work NOW platform.

*Questions? Email wfs.werc@wfscapitalarea.com or call
512-381-5160.

Fill out this Referral Tool
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J WELCOME TO MARRIOTT!

In Partnership with Workforce Solutions Capital Area

@ CUSTOMER

ENGAGEMENT
CeNTeRS = ©2021 MARRIOTT INTERNATIONAL _INC. PROPRIETARY AND CONFIDENTIAL . 6/9/21 9



J MARRIOTT INTERNATIONAL

Our Brands
MARRIOTT
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Offering the most powerful portfolio in the industry, our 30 brands and 7,000+ properties across 131 countries and
territories give people more ways to connect, experience and expand their world.

<® CUSTOMER ENGAGEMENT CENTERS

©2021 MARRIOTT INTERNATIONAL, INC. PROPRIETARY AND CONFIDENTIAL.



WELCOME TO CEC

Good Travel ¥ Great Experience

The Customer Engagement Centers (CECs) deliver a personalized, regionally relevant, effortless, and
seamless customer experience to our guests.

The CECs respond to approximately 65 million customer contacts, across 22 centers supporting 26
languages.

The CECs provide service for:
eGlobal Reservations
eRegional hotel lines (answered on behalf of the hotel)
eLoyalty and Customer Care
eSpecialty and Promotions

6/9/21 11
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WHERE ARE OUR CEC ASSOCIATES?

Americas cok f)
Ovnaba Place Canada “.

Wichita 9 ( Yl i Asia Pacific

) @ o FallRiver
Salt Lake City @ \ Solon °
Austin /"‘ .\ Europe al'ld MEA ° .\ Tokyo
Miami
‘ o - .\ \ Guangzhou

Bangkok

Dubai
®—————— Kuala Lumpur

Mexico City
@
Gurgaon \
/ Singapore

SITE SIZE
® <50 associstes
® 50100
@® 101-300 Jakarta
L
® 01500 X
Cape Town

@
CUSTOMER ENGAGEMENT CENTERS

©2021 MARRIOTT INTERNATIONAL, INC. PROPRIETARY AND CONFIDENTIAL
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OUR PURPOSE

The Y is the leading nonprofit committed to strengthening community by
connecting all people to their potential, purpose and each other.

Working locally, we focus on empowering young people, improving health and
well-being, and inspiring action in and across communities.

By bringing together people from different backgrounds, perspectives and
generations, relationships and resources necessary to learn, grow and thrive.




403b Savings
Account

No age or minimum hour
requirement, contributions
reduce taxable income, and
contributions are payroll
deducted.
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Employee
Assistance Program

Humana Employee Assistance Program

is an employee assistance program

providing counseling support for

employees and their families for any

stressors that may occur. Employees
may contact their EAP via their website
S or phone number any time 24/7. 1-

» __ 866-440-6556

; www.humana.com/eap3

access code: eap3
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“The Y is a place where you
can come and make
connections and become
stronger and realize who
you are.”

The
Principles
That Guide
Our Work

CARING: Show a sincere concern for others
HONESTY: Be truthful in what you say and do
RESPECT: Treat each other as we’d all like to be
treated.

RESPONSIBILITY: Be accountable for your

promises and actions




How We
Show Up

WELCOMING: We're open to all and create spaces

where you can be, belong and become

GENUINE: We value who you are and encourage you
to be true to yourself and others

NURTURING: We're with you on your path to reach
your full potential

HOPEFUL: We believe in your ability to inspire a
brighter tomorrow

DETERMINED: We work relentlessly to strengthen

communities, starting with you.

Y Member

“The YMCA is
another safe space
that I can go to in

this community.”




For Social
Responsibility

Providing support
and inspiring action
in our communities.

For Heathy
Living

ImprovinP
individual and
community well-
being.

How we strengthen the communi

Areas of
Impact




119
Countries

The Y engages 9
million youth and
13 million adults
each year.




$573,304
;198

The YMCA Summer
Food Program
distributed 13
million meals to
460,000+ kids.
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Got Questions?

Office: 512.322.9622 ext. 140

RECEIVE UP TO
$300 IN BONUSES!



mailto:Gladys.Jaimes@austinymca.org
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Multi-Craft Core Curriculum

Take this 2-week training to learn Austin’s building trades at no cost to you
and acquire the skills necessary to receive a debt-free education in Registered Apprenticeship

* Find your strengths and get a jumpstart in a career in Austin’s skilled trades!
Eligible students can receive a $200 stipend every week

*  Graduates can be eligible to interview local employers recruiting straight from training
Hands-on exposure to: Electrical | Plumbing | Welding | and more

« 25 seats available — apply now!

MON - FRI

JUNE 21-
JULY 2

7:30am-3:30pm

814 AIRPORT BLVD
AUSTIN, TX78702

Interested? Please contact:
Stephanie Calderon: stephanie.calderon@wfscapitalarea.com

Equal Opportunity Employer/Program. Auxiliary aids and services are available, upon request, to persons with disabilities.

Relay Texas: 1.800.735.2989 (TDD) / 711 (Voice). www.wfscapitalarea.com
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THANKYOU !

@ STEPHANIE.CALDERON@WFSCAPITALAREA.COM

ke 5129235038




